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RETIREMENT PLANNING FOR YOUTH



SHARING OBJECTIVES
➢ to equip YOUTH with fundamental knowledge and skills

relating to retirement planning

➢ to cultivate positive mindset among YOUTH on the importance

of retirement planning

➢ to guide YOUTH in understanding own financial status and

exploring right approaches

➢ to serve as a career exposure for YOUTH in venturing into

financial services industry

➢ to network YOUTH with industry practitioners in gaining

latest updates and development
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. . . . recent surveys conducted by the Organisation for
Economic Co-operation and Development and Bank Negara
Malaysia indicate that Malaysians have low financial
knowledge and myopic "live for today" attitude when it comes
to personal financial management.

Many Malaysians struggle to manage their money, making
them highly vulnerable to the impact of a financial shock such
as redundancy, long-term illness or even just a large
unexpected bill. . . . individuals tend to bear more risks and
responsibility for their own financial decisions……

Raising financial literacy is a long-term obligation that
requires the sustained efforts and commitment of many
parties. Improving the financial well-being of all Malaysians is
an important priority for the country to realise our full
potentials . . . .
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FB & FWB
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TheStar @ Thursday 17 March 2016
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PLANS FOR RETIREES
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❖ Retirement = no active income = rely on passive
income derived from funds accumulated or
through a pension scheme

❖ Malaysia - compulsory savings scheme through
the Employee Provident Fund (EPF) – the pillar of
retirement planning

❖ Self-Employed do not have similar savings
scheme

❖ EPF accumulations are not enough to weather
the ravages of inflation and poor investment
returns

❖ Investments over and above EPF savings are
required to maintain lifestyle
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MALAYSIA: 3 TYPES OF EMPLOYMENT

SELF-EMPLOYED



RETIREMENT PLANNING FOR YOUTH

MANDATORY SCHEMES
➢ mandated by law
➢ all private sector

employees have to
participate in EPF by
contributing a portion
of their salary towards
their retirement
savings

VOLUNTARY SCHEMES
voluntary and not
subjected to any legal
requirements
Examples: employer-
sponsored scheme and
purchase of annuities for
retirement
PRS is under this category
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Retirement planning is the

process of determining

retirement income goals and

the actions and decisions

necessary to achieve those

goals. It includes identifying

sources of income, sizing up

expenses, implementing a

savings program, and

managing assets and risk

https://www.investopedia.com/terms/r/retirement-planning.asp
https://www.investopedia.com/terms/r/retirement-planning.asp
https://www.investopedia.com/terms/r/retirement-planning.asp
https://www.investopedia.com/terms/r/retirement-planning.asp
https://www.investopedia.com/terms/r/retirement-planning.asp
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Q & A
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T H A N K   Y O U

rafie08mr@gmail.com 
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